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Abstract  

This study investigated the effectiveness of management training and development techniques among Business 
Educators in Colleges of Education in Anambra State, Nigeria. Adescriptive survey research design was 
adopted. The population comprised 872 respondents, including business education lecturers and final-year 
students from Nwafor Orizu College of Education, Nsugbe, and Federal College of Education (Technical), 
Umunze. Asample of 150 respondents was selected using simple random sampling. Data were collected using 
a structured questionnaire on a four-point Likert scale and analyzed using mean scores, with a decision rule of 
2.50. Findings revealed that management is actively involved in training Business Educators; that Business 
Educators have improved management practices in Colleges of Education in areas including financial 
management, strategic planning, and quality assurance; that significant challenges exist in the form of budget 
constraints, workload pressures, resistance to change, and limited access to qualified trainers; and that viable 
solutions include institutional partnerships, flexible training modalities, and commitment to sustainability. The 
study concluded that effective management training is central to improving educational outcomes among 
Business Educators and recommended strengthened industry collaboration, adequate resource allocation, 
robust monitoring and evaluation systems, and continuous professional development for lecturers as practical 
measures for enhancing management training in Colleges of Education. 
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Introduction 
Education remains the most reliable instrument for national development, and business education occupies a 
central place within this system by preparing individuals for careers in business, management, and 
entrepreneurship. At the heart of this process are Business Educators, the teachers and lecturers whose 
responsibility it is to translate theoretical business knowledge into practical, transferable skills for learners. 
Business Educators are not merely subject specialists; they also function, in many respects, as institutional 
managers, coordinating classroom activities, supervising students' practical work, managing instructional 
resources, and contributing to the administrative life of their institutions. The competence with which they 
perform these dual roles, as educators and as managers, depends heavily on the quality of management training 
and development techniques made available to them. 
Colleges of Education occupy a strategic position in this arrangement because they are the institutions primarily 
responsible for producing Business Educators. In Anambra State, Nigeria, Colleges of Education such as 
Nwafor Orizu College of Education, Nsugbe, and Federal College of Education (Technical), Umunze, train the 
Business Educators who will, in turn, staff secondary schools, polytechnics, and other tertiary institutions 
across the state and beyond. The quality of training these Colleges of Education provide to their own lecturers 
and final-year students therefore has a ripple effect that extends well beyond the walls  
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